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Education

Ph.D.    Social Psychology	Expected May 2027
	University at Buffalo, SUNY, Buffalo, NY
	Advisor: Kimberly Chaney, Ph.D.

M.S.    Social Psychology	 2024
	University of Connecticut, Storrs, CT
	Advisor: Kimberly Chaney, Ph.D.

B.A.	Rutgers University, New Brunswick, NJ	      2021
Majors: Psychology & Philosophy
GPA: 3.96   

Honors, Awards, and Fellowships

	Summer Institute in Social and Personality Psychology, SPSP
	2025 

	Robert W. Rice Memorial Award, UB Psych. Department
	2025

	Graduate Diversity Registration Stipend, SPSP 
	2023

	Psychological Sciences Department Travel Award, UConn
	2022, 2023

	Jorgenson Graduate Fellowship, UConn
	2022-2024

	Honorable Mention Graduate Research Fellowship, NSF
	2021

	Henry Rutgers Scholar Award, Rutgers 
	2021

	Charles Flaherty Award for Undergraduate Research Excellence, Rutgers 
	2021

	Diversity Undergraduate Registration Award, SPSP
	2021

	David and Dorothy Cooper Summer Fellowship, Rutgers
	2020

	Alice and Walter Philips Award for Outstanding Honors Proposal, Rutgers
	2020

	Diversity Institute Alumni Conference Travel Award, APA
	2020

	Iris Marion Young Diversity Scholar, Penn State
	2019

	Scarlet Scholarship, Rutgers
	2017-2021


	
Funding 

	DEI Grant, UB Psych. Department; Undergrad mentee Thompson ($1,000)
	2026

	Grants-in-Aid, SPSSI ($900)
	2025

	DEI Grant, UB Psych. Department ($875)
	2025

	Psych. Undergraduate Research Grant, UConn; Undergrad mentee Su ($1,500)
	2023

	Mini Research Grant, International Society for Self & Identity ($1,000)
	2023

	Scholarship Facilitation Fund, UConn, ($2,000)
	2023

	Aresty Undergraduate Research Grant, Rutgers ($800)
	2021



Peer-Reviewed Publications

12. Pham, M. D., Pereira-Jorge, I., & Chaney, K. E. (in press). The complicit, the invisible, and the forgotten: Critically integrating intersectionality into the psychology of intraminority solidarity. Social and Personality Psychology Compass.

11. Blanchette, F., Pereira-Jorge, I., Todd, E. A., Matsick, J. T. (in press). Impact of race, gender, and body-size of physicians as an identity-safety cue. Analyses of Social Issues and Public Policies.

10. Chaney, K. E., Wedell, E., Pereira-Jorge, I., & Forbes, M. (in press). Context norms shape perceptions of organizational diversity statements. Personality and Social Psychology Bulletin. https://doi.org/10.1177/01461672251330694 

9. Pereira-Jorge, I., Oswald, F., Chaney, K. E., & Garr-Schultz, A. (2026). Marginalized and advantaged parents’ perceptions of identity-safety cues in K-12 classrooms. Social Psychological and Personality Science, 17(1), 47-62. https://doi.org/10.1177/19485506251324083 

8. Pereira-Jorge, I. & Chaney, K. E. (2026). Social norms of prejudice confrontations impact anticipated costs and benefits of confronting prejudice. Group Processes and Intergroup Relations, 29(1), 24-50. https://doi.org/10.1177/13684302251355900 

7. Pereira-Jorge, I., Chaney, K. E. Blanchette., F., Garr-Schultz, A. (2025). Organizational norms and gender identity contexts shape when pronoun-sharing is perceived as disingenuous allyship. Journal of Experimental Social Psychology, 120, 104782. https://doi.org/10.1016/j.jesp.2025.104782 

6. Oswald, F., Pereira-Jorge, I., Garr-Schultz, A, & Chaney, K. E. (2025). “I know what’s best for my child”: A qualitative analysis of U.S. cisgender-heterosexual and LGBTQ parents’ perspectives on inclusive education policies. Analyses of Social Issues and Public Policies, e70012. http://dx.doi.org/10.1111/asap.70012 

5. Park. L. E., Chaney, K. E., Koefler, N., Lee, E. H., Pereira-Jorge, I. (2025). How to Thrive in Times of Threat and Uncertainty. Social and Personality Psychology Compass, 19(8), e70076. https://dx.doi.org/10.1111/spc3.70076 

4. Cipollina, R., Pereira-Jorge, I., Wong, K., & Chaney, K. E. (2025). “I can’t stop thinking about it”: The mental and behavioral health correlates of disclosure rumination among sexual minorities. Stigma and Health. https://doi.org/10.1037/sah0000617 

3. Chaney, K. E., O’Dea, C., & Pereira-Jorge, I. (2024). From confronted to confronter: Examining the Enduring Effects of Prejudice Confrontations. Group Processes & Intergroup Relations, 28(4), 908-930. https://doi.org/10.1177/13684302241309872 

2. Chaney, K. E., Wilton, L. Morgenroth, T., Cipollina., R., & Pereira-Jorge, I. Predictors and implications of parents’ beliefs about the appropriateness of LGBTQ+ topics for children. (2024). Social Psychological and Personality Science, 15(7), 863-876. https://doi.org/10.1177/19485506241252198 

1. Cipollina, R., Pereira-Jorge, I., & Sanchez, D. T. (2022). Perceptions of racial essentialism and social identity threat. Group Processes and Intergroup Relations, 26(7), 1525-1547. https://doi.org/10.1177/13684302221123928

Invited Book Chapter

Chaney, K. E., Pereira-Jorge, I., & Blanchette, F. (2025). A framework for the attributions of ideology and motivation from identity safety efforts. In T. Nelson (Ed.) Advances in Prejudice Research. Taylor & Francis.

Manuscripts Under Review
*indicates co-authorship

Pereira-Jorge, I., Blanchette, F., & Chaney, K. E. (Revise & Resubmit). Perceived diversity motives differ among high and low status personnel posting transgender identity-safety cues. Social Psychological and Personality Science.

Pereira-Jorge, I. & Chaney, K. E. (Revise & Resubmit). Black people perceive disingenuous motives from a White gay man’s call for solidarity. Group Processes & Intergroup Relations.

Pereira-Jorge, I. & Chaney, K. E. (Revise & Resubmit). A safe town? Perceived racial climate impacts town-level racial identity-safety cues. Personality and Social Psychology Bulletin.

Chaney, K. E. & Pereira-Jorge, I. (Revise & Resubmit). Diversity, equity, and inclusion regression: Perceptions of organizations that fail to persevere in their stated commitments. Journal of Experimental Social Psychology.

Pereira-Jorge, I.* Carter, S. R.,* Chaney, K. E. & Garr-Schultz, A. (Under Review). Targeted confronters of racism are perceived as less egalitarian than non-targeted confronters of racism.

Manuscripts In Preparation
*indicates co-authorship

Pereira-Jorge, I.,* Blanchette, F.*, Chaney, K. E., & Garr-Schultz, A. (In prep). Effects of multiple marginalized identities on perceptions of diversity dishonesty.

Pereira-Jorge, I., Perry, J., & Cipollina, R. (In prep). Advocacy-framing and identity-tailored messaging on Black women’s perceptions of health care identity-safety cues.  

Pereira-Jorge, I.,* Bareket-Shavit, C.,* Schmader, T., & Chaney, K. E. (In prep). “What do I say when you talk about discriminatory policy?”: Confrontation styles are influenced by perceived intentionality of prejudice.

Drake, R. G., Pereira-Jorge, I., & Lai, C. K. (In prep). The impact of video-based interventions to increase sexism confrontation. 

[bookmark: _Hlk137475913]Pereira-Jorge, I., Chaney, K. E., Pham, M. D., & Cipollina, R. (In prep). How are sexual minorities combatting prejudice? It depends on their worldview. 

Talks and Presentations
Conference Talks

Pereira-Jorge, I. (2026, June). A safe town? Racial climate impacts town-level racial identity-safety cues. Talk to be presented at the Society for the Psychological Study of Social Issues Annual Meeting, New Orleans, LA.

Pereira-Jorge, I. (2026, February). An Intervention to Empower People to Confront Sexism. Talk presented at the Society for Personality and Social Psychology Annual Convention, Chicago, IL.

Pereira-Jorge, I. (2025, June). Who’s afraid of LGBTQ+-inclusive classrooms? Expectations from American Parents. Talk presented at the Society for the Psychological Study of Social Issues Annual Meeting, Portland, OR.

Pereira-Jorge, I. (2025, June). Social norms shift anticipated costs and benefits of confronting prejudice. Talk presented at the Society for the Psychological Study of Social Issues Annual Meeting, Portland, OR.

Chaired Symposia

Pereira-Jorge, I. (2026, June). Consequences of (anti-) DEI climates across organizational and academic contexts. Symposium chair at the Society for the Psychological Study of Social Issues Annual Meeting, New Orleans, LA.

Pereira-Jorge, I. & Blanchette, F. (2025, June). “Am I safe?”: Perspectives of distal and proximal identity-based cues. Symposium co-chair at the Society for the Psychological Study of Social Issues Annual Meeting, Portland, OR.

Pereira-Jorge, I., & Bareket-Shavit, C. (2025, June). Responding to bias: Mechanisms and interventions to facilitate action. Symposium co-chair at the Society for the Psychological Study of Social Issues Annual Meeting, Portland, OR.

Invited Presentations and Panels

Pereira-Jorge, I. (November, 2025). A safe town? Perceived racial climate impacts perceptions of town-level identity-safety cues. Computation and Equity (cUBE) Laboratory Meeting, University at Buffalo.

Pereira-Jorge, I. (April, 2025). STEM, gender roles, and interventions. Psychology of Gender Guest Lecture, University at Buffalo.

Pereira-Jorge, I. (November, 2024). Identity-safety cues expectations from Pride-inclusive K-8 classrooms among LGBTQ+ and cisgender-heterosexual parents: A mixed methods approach. Diversity Science Laboratory Meeting, Rutgers University. 

Pereira-Jorge, I. (June, 2024). LGBTQ+ and cisgender-heterosexual parents’ expectations of Pride-inclusive K-8 classrooms. Social Psychology Guest Lecture, Duke University. 

Pereira-Jorge, I. (December, 2023). Social norms of prejudice confrontations reduce barriers for White Americans’ intentions to confront prejudice. Social Psychology Guest Lecture, University of Connecticut.

Pereira-Jorge, I. (May, 2023). Normative Black Lives Matter stickers at work cue interpersonal racial allyship expectations for Black Americans. Social Psychology Brownbag Talk, University of Connecticut. 

Poster Presentations
*denotes undergraduate mentee

Mui, I.*, Solomon, K.*, Pereira-Jorge, I., Chaney, K. E. (2026, April). How can organizations support gender minority employees? A qualitative examination. Poster presented at The College of Arts and Sciences Undergraduate Research Showcase, Buffalo, NY.

Mui, I.*, Solomon, K.*, Pereira-Jorge, I., Chaney, K. E. (2026, April). How can organizations support gender minority employees? A qualitative examination. Poster presented at Western New York Undergraduate Psychology Conference, Buffalo, NY.

Solomon, K.*, Mui, I.*, Pereira-Jorge, I., Chaney, K. E. (2026, April). Gender minority’s perspectives of a transgender-inclusive poster in organizational settings. Poster presented at The College of Arts and Sciences Undergraduate Research Showcase, Buffalo, NY.

Pereira-Jorge, I., Chaney, K. E. (2026, February). "Who are you fighting for?”: Black Americans’ perceptions of allyship and solidarity from White gay men. Poster presented at Society for Personality and Social Psychology's Annual Convention, Chicago, IL.

Pereira-Jorge, I., Chaney, K, & Oswald, F. (2025, February). Identity-safety expectations in LGBT+ inclusive classrooms among LGBT+ and cisgender-heterosexual parents. Poster presented at Society for Personality and Social Psychology's Annual Convention, Denver, CO.

Drake, R.G., Pereira-Jorge, I., & Lai, C. K., (2025, February). Does an intervention to empower people to confront sexism increase confronting behavior? Poster presented at Society for Personality and Social Psychology's Annual Convention, Denver, CO.

Pereira-Jorge, I., Chaney, K. E., & Oswald, F. (2024, June). LGBT+ and cisgender-heterosexual parents’ expectations of LGBT+ inclusive classrooms. Poster presented at Society for the Psychological Study of Social Issues, Philadelphia, PA.

Pereira-Jorge, I., Chaney, K. E., Oswald, F., & Garr-Schultz, A. (2024, February). Norms of pronoun-sharing at the workplace influence perceived motives and LGBT+ allyship expectations. Poster presented at Gender Preconference, Society for Personality and Social Psychology's Annual Convention, San Diego, CA.

Pereira-Jorge, I. & Chaney, K. E. (2024, February). Descriptive social norms impact perceived social costs and benefits to confronting anti-Asian bias. Poster presented at Society for Personality and Social Psychology's Annual Convention, San Diego, CA.

Drake, R. G., Pereira-Jorge, I. & Lai, C. K., (2024, February). An intervention to empower people to confront sexism. Poster presented at Society for Personality and Social Psychology's Annual Convention, San Diego, CA.

Pereira-Jorge, I., Chaney, K. E., Wedell, E, & Forbes, M. (2023, February). Pride or conformity? Norms of organizational Pride statements. Poster presented at Group Process & Intergroup Relations Preconference, Society for Personality and Social Psychology's Annual Convention, Atlanta, GA.

Pereira-Jorge, I., Cipollina, R., & Sanchez, D. T. (2021, November). Beliefs about race evoke expectations of identity threat amongst sexual minorities. Poster presented virtually at Harvard Women in Psychology’s (WiP) Annual Trends in Psychology Summit (TiPS), Virtual.

Pereira-Jorge, I. (2021, April). On pictorial representation. Paper presented at Pacific Division American Philosophical Association Diversity Institute Advisory Panel (DIAP), Virtual.

Pereira-Jorge, I., Cipollina, R., Chaney, K. E., & Sanchez, D.T. (2021, April). Essentialist beliefs about race cue expectations of identity-based devaluation amongst sexual minorities. Poster presented at Rutgers’ Annual Aresty Research Symposium, Virtual.

Pereira-Jorge, I., Cipollina, R., Chaney, K. E., & Sanchez, D.T. (2021, February). Essentialist beliefs are associated with perceived congruent and incongruent group prejudice. Poster presented at the Society for Personality and Social Psychology's Annual Convention, Virtual.

Additional Research Experience

SPSP Summer Institute in Social and Personality Psychology	2025
       Intervention Science Course | Drs. Emily Dix & David Sherman, Ph.D.	   

Lab Manager, Lay Theories of Prejudice Lab (PI: Kim Chaney, PhD)	2024-2026

Lab Manager, Diversity Science Lab (PI: Calvin Lai, PhD) 	2021-2022
	

Teaching Experience

	University at Buffalo
	
	

	Instructor of Record
	Psychology of Prejudice
	Spring '26

	Teaching Assistant
	Social Psychology
	Spring '25

	Teaching Assistant
	Biopsychology
	Fall '24

	
Guest Lectures
	
	

	   LGBTQ+ stigma and men’s fashion
	Psychology of Gender
	                            Spring '26

	   Stereotyping, prejudice, and implicit bias
	Social Psychology
	                                Fall '25

	Preparing for graduate research in psychology
	Undergraduate Honors Psychology Seminar Guest Panel
	                                Fall '25

	University at Connecticut
	
	

	Teaching Assistant
	General Psychology Lab
	Fall '22, Spring '23, Fall '23

	Teaching Assistant
	Social Psychology
	Fall '23

	
	
	

	Rutgers University
	
	

	Instructor
	First-Year Interest Group Seminar
	Summer-Fall '19

	Facilitator
	Peer Mental Health Educator
	2018-2022



undergraduate mentoring

Undergraduate Student Researchers:
Morgan Keating, Michael Rotondo, Tara Salani-Bathija, Mia Thompson, Denisa Bylyshi, Avery Calhoun, Tong (Utopia) Su, Alexis Dimitroff, Tanner Lesniowski, Ivan Mui, Kelsey Solomon, Terrell Thompson, Mackenzie Mesi, Erin Donovan, Lucy Whiteley

Undergraduate Student Mentees Grants:
2026	       Ivan Mui: McNair Scholar
2025-2026 Terrell Thompson: UB Psychology DEI Grant ($1,000)
2023-2024 Tong (Utopia) Su: UConn PCLB Grant ($1,500)

Service

	Graduate Student Social Area Brown Bag Coordinator, UB
	2025-2026

	Undergraduate Student Poster Award Reviewer, SPSP
	2025, 2026

	Graduate Student Coordinator, Self and Identity Preconference, SPSP
	2025

	Outstanding Student Research Award Reviewer, SPSP
	2024

	Social Psychology Graduate Student Recruitment Coordinator, UConn
	2024



Ad Hoc Reviewer
Analyses of Social Issues and Policies, Journal of Social Issues, Personality and Social Psychology Bulletin, Social Science & Medicine (Medical Sociology Section)

Professional Memberships

The Society for Personality and Social Psychology (SPSP)
International Society for Self and Identity (ISSI)
Society for the Psychological Study of Social Issues (SPSSI)
Society for the Teaching of Psychology (APA Division 2)
Phi Beta Kappa, National Honor Society
Phi Sigma Tau, National Honor Society in Philosophy

5/4/2026
