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ACADEMIC POSITIONS   

2024 –    Assistant Professor, Department of Psychology 

 University at Buffalo, SUNY, Buffalo, NY 

 

2020 – 2024  Assistant Professor, Department of Psychological Sciences 

     University of Connecticut, Storrs, CT 
 

EDUCATION   

2020       Ph.D., Social Psychology  

        Rutgers University, New Brunswick, NJ 

 

2016      M.S., Social Psychology 

    Rutgers University, New Brunswick, NJ 

     

2014      B.A., Psychology, Summa cum Laude, Departmental Honors 

         College of William & Mary, Williamsburg, VA 

        

AWARDS & FELLOWSHIPS    
  

2024 Rising Star, Association for Psychological Sciences 

2022 SAGE Emerging Scholar Award, SPSP 

2020 Distinguished Scholarly Achievement Award, Rutgers  

2019 Bevier Dissertation Completion Fellowship (Role: PI), Rutgers  

2019 Graduate Student Publication Award, SPSP 

2019 Scholar Award, Philanthropic Educational Organization (PEO) 

2018 Diversity Fund Graduate Travel Award, SPSP 

2018 Graduate Travel Award, SPSSI 

2018 Graduate Travel Award, SPSP 

2017, 2019 Graduate Research Excellence Award, Social Psychology, Rutgers 

2016, 2020 Graduate Service Award, Social Psychology, Rutgers 

2016 Professional Development Fund Award, Rutgers University  

2015-2018 Graduate Research Fellowship (Role: PI), NSF 

2014 Alumni Association Outstanding Psychology Major, William & Mary  

2013 Charles Center Honors Fellowship, William & Mary 

 
FUNDED GRANTS   
 

External 

2023-2026 Small Research Grants Program (Role: PI), Spencer Foundation ($49,995) 

http://www.kimchaney.com/
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“Examining the impact of anti-LGBTQ+ education bills on parents’ lay     

  beliefs and parent-child conversations.”  

2019 Heritage Dissertation Research Award (Role: PI), SPSP & FPSP ($2,000) 

2018 Small Research Grant (Role: Co-PI), APA Division 45 ($1,500) 

2016 Grants-in-Aid (Role: PI), SPSSI ($960) 

2016 Basic Psychological Science Research Grant (Role: PI), APAGS ($1,000) 

2015 Clara Mayo Grant (Role: PI), SPSSI ($1,000) 

 

Internal 

2024 Gender Institute Faculty Research Award (Role: PI), UB ($4,000) 

2024 Research Excellence Program Fund (Role: Co-I), UConn ($23,789) 

2024 IBACS Seed Grant (Role: Co-I), UConn ($5,000) 

2023 Scholarship Facilitation Fund (Role: PI), UConn ($2,000) 

2022 Research Excellence Program Fund (Role: PI), UConn ($25,000) 

2022 Scholarship Facilitation Fund (Role: PI), UConn ($2,000) 

2021 CLAS Summer Research (Role: PI), UConn ($20,000) 

2021 Scholarship Facilitation Fund (Role: PI), UConn ($1,980) 

 

PUBLICATIONS (H INDEX = 17)   

 * graduate mentee; + undergraduate mentee; ^ post-doctoral mentee 

 

37. Chaney, K. E. & Garr-Schultz, A. (in press). Cluster hires without retention efforts will not 

diversify the academy. Nature Reviews Psychology. 

 

36. Pereira-Jorge, I. A.,* Oswald, F.,^ Chaney, K. E.,  Garr-Schultz, A. (in press). Marginalized 

and advantaged parents’ perceptions of identity-safety cues in K-12 classrooms. Social 

Psychological and Personality Science. 

 

35. Cipollina, R., Wang, K., Pereira-Jorge, I.,* & Chaney, K. E. (in press). “I can’t stop thinking 

about it”: The mental and behavioral health correlates of disclosure rumination among 

sexual minorities. Stigma and Health. DOI 

 

34. Chaney, K. E., O’Dea, C., & Pereira-Jorge, I. A.* (in press). From confronted to confronter? 

Examining the enduring effects of prejudice confrontations. Group Processes and 

Intergroup Relations. DOI 

 

33. Pham, M. D.* & Chaney, K. E. (in press). Passing down the mic signals trustworthy 

intersectional allyship and promotes organizational identity-safety. Social Psychological 

and Personality Science. DOI 

 

32. Oswald, F.,^ Pham, M. D.,* & Chaney, K. E. (in press). Development and validation of the 

Abolitionist Ideology Scale with abolitionist-identifying and nationally representative 

samples. Analyses of Social Issues and Public Policy. DOI 

 

https://psycnet.apa.org/doi/10.1037/sah0000617
https://doi.org/10.1177/13684302241309872
https://doi.org/10.1177/19485506241287974
https://doi.org/10.1111/asap.12430
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31. Pham, M. D.,* Chaney, K. E., & Lin, M.* (in press). “Our wars are the same:” (Horizontal) 

Collectivism is associated with lay theory of generalized prejudice. Personality and 

Social Psychology Bulletin. DOI 

 

30. Wedell, E.* & Chaney, K. E. (2025). Flexible confronters, informative confronters, and low 

stakes prodders: A person-centered approach to prejudice confrontation styles. 

Personality and Individual Differences. DOI 

 

29. Chaney, K. E., Wilton, L., Morgenroth, T., Cipollina, R., & Pereira-Jorge, I. A.* (2024). 

Predictors and implications of parents’ beliefs about the age appropriateness of LGBTQ+ 

topics for children. Social Psychological and Personality Science, 15(7), 863-876. DOI 

 

28. Chaney, K. E. & Sanchez, D. T. (2024). White women’s automatic attentional adhesion to 

sexism in the face of racism. Journal of Experimental Social Psychology, 110, 104540. 

DOI 

 

27. Pham, M. D.,* Chaney, K. E., & Ramiréz-Esparza, N. (2024). What are we fighting for? 

Lay theories about the goals and motivations of anti-racism activism. Race and Social 

Problems, 16(1), 65-85. DOI 

 

26. Chaney, K. E. & Chasteen, A. L. (2024). Do beliefs that older adults are inflexible serve as a 

barrier to racial equality? Personality and Social Psychology Bulletin, 50(8), 1151-1166. 

DOI 

 

25. Chaney, K. E., Pham, M. D.,* & Cipollina, R. (2024). Black Americans suppress emotions 

when prejudice is believed to stem from shared ignorance. Frontiers in Psychology, 15, 

133652. DOI 

 

24. Chaney, K. E., Cipollina, R., & Sanchez, D. T. (2024). Perceptions of White women’s 

stigma-based solidarity claims and disingenuous allyship. Social Psychological and 

Personality Science, 15(5), 509-518. DOI 

 

23. Cipollina, R., Chaney, K. E., & Sanchez, D. T. (2023). Factors that contribute to accurately 

perceiving anti-Black racism and sexism overlap. Journal of Social Psychology, 1-19. 

DOI 

 

22. Pham, M. D.,* Chaney, K. E., & Sanchez, D. T. (2023). “I am (oppressed), therefore I see”: 

Multiple stigmatized identities predict belief in generalized prejudice and coalition. Self 

& Identity, 22(6), 1000-1026. DOI 

 

21. Chaney, K. E. & Forbes, M.+ (2023). We stand in solidarity with you (If it helps our 

ingroup). Group Processes and Intergroup Relations, 26(2), 304-320. DOI 

 

20. Chaney, K. E. (2022). An examination of diversity rationales: How instrumental and moral 

diversity rationales create minority spotlight. European Journal of Social Psychology, 

52(5-6), 783-796. DOI 

https://doi.org/10.1177/01461672241273274
https://doi.org/10.1016/j.paid.2024.112904
https://doi.org/10.1177/19485506241252198
https://doi.org/10.1016/j.jesp.2023.104540
https://doi.org/10.1007/s12552-023-09393-8
https://doi.org/10.1177/01461672231159767
https://doi.org/10.3389/fpsyg.2024.1336552
https://doi.org/10.1177/19485506231188757
https://doi.org/10.1080/00224545.2023.2246636
https://doi.org/10.1080/15298868.2023.2216941
https://doi.org/10.1177/13684302211067143
https://doi.org/10.1002/ejsp.2852
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19. Chaney, K. E. (2022). Preconscious attentional bias to rejection facilitates social distancing 

for White women in STEM contexts. Social Cognition, 40(5), 438-458. DOI 

 

18. Chaney, K. E. & Wedell, E.* (2022). How lay theories of prejudice shape prejudice 

confrontations: Examining beliefs about prejudice prevalence, origins, and 

controllability. Social and Personality Psychology Compass, 16(4), e12658. DOI 

 

17. Chaney, K. E. & Sanchez, D. T. (2022). Prejudice confrontation styles scale: A validated 

and reliable measure of how people confront prejudice. Group Processes and Intergroup 

Relations, 25(5), 1333-1352. DOI 

 

16. Chaney, K. E., Sanchez, D. T., & Saud, L. (2021). White categorical ambiguity: Exclusion 

of Middle Eastern Americans from the White racial category. Social Psychological and 

Personality Science, 12(5) 593-602. DOI 

 

15. Chaney, K. E., Sanchez, D. T., Alt, N. P., & Shih, M. (2021). The breadth of confrontations 

as a prejudice reduction strategy. Social Psychological and Personality Science, 12(3), 

314-322. DOI 

 

14. Chaney, K. E., Sanchez, D. T., & Remedios, J. D. (2021). Dual cues: Women of color 

anticipate both gender and racial bias in the face of a single identity cue. Group 

Processes and Intergroup Relations, 24(7), 1095-1113. DOI 

 

13. Chaney, K. E., Sanchez, D. T., Himmelstein, M. S., & Manuel, S. K. (2021). Lay theory of 

generalized prejudice moderates cardiovascular stress responses to racism for White 

women. Group Processes and Intergroup Relations, 24(6), 998-1015. DOI 

 

12. Chaney, K. E., Sanchez, D. T., & Maimon, M. (2019). Stigmatized-identity cues in 

consumer spaces. Journal of Consumer Psychology, 29(1), 130-141. DOI 

 

11. Alt, N. P., Chaney, K. E., & Shih, M. (2019). “But that was meant to be a compliment!”: 

Evaluative costs of confronting positive racial stereotypes. Group Processes and 

Intergroup Relations, 22(5), 655-672. DOI 

 

10. Chaney, K. E., Rudman, L. A., Fetterolf, J., & Young, D. M. (2019). Paying a price for 

domestic equality: Risk factors for backlash against nontraditional husbands. Gender 

Issues, 36(1), 3-22. DOI 

 

9. Sanchez, D. T., Chaney, K. E., & Maimon, M. (2019). Stigmatized-identity cues and 

consumer applications revisited. Journal of Consumer Psychology, 29(1), 160-164. DOI 

 

8. Chaney, K. E. & Sanchez, D. T. (2018). The endurance of interpersonal confrontations as a 

prejudice reduction strategy. Personality and Social Psychology Bulletin, 44(3), 418-429. 

DOI                                                 2019 SPSP Graduate Student Publication Award 

 

https://doi.org/10.1521/soco.2022.40.5.438
https://doi.org/10.1111/spc3.12658
https://doi.org/10.1177/13684302211005841
https://doi.org/10.1177/1948550620930546
https://doi.org/10.1177/1948550620919318
https://doi.org/10.1177/1368430220942844
https://doi.org/10.1177/1368430220929078
https://doi.org/10.1002/jcpy.1075
https://doi.org/10.1177/1368430218756493
https://doi.org/10.1007/s12147-017-9207-8
https://doi.org/10.1002/jcpy.1078
https://doi.org/10.1177/0146167217741344
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7. Chaney, K. E. & Sanchez, D. T. (2018). Gender-inclusive bathrooms signal fairness across 

identity dimensions. Social Psychological and Personality Science, 9(2), 245-253. DOI 

 

6. Chaney, K. E., Sanchez, D. T., & Remedios, J. D. (2018). We are in this together: How the 

presence of similarly stereotyped allies buffers against identity threats. Journal of 

Experimental Social Psychology, 79, 410-422. DOI 

 

5. Sanchez, D. T., Chaney, K. E., Manuel, S. K., & Remedios, J. D. (2018). Theory of prejudice 

and American identity threat transfer for Latino and Asian Americans. Personality and 

Social Psychology Bulletin, 44(7), 972-983. DOI 

 

4. Manuel, S. K., Howansky, K., Chaney, K. E., & Sanchez, D. T. (2017). No rest for the 

stigmatized: A model of organizational health and workplace sexism (OHWS). Sex Roles, 

77, 697-708. DOI 

 

3. Sanchez, D. T., Chaney, K. E., Manuel, S. K., Wilton, L. S., & Remedios, J. D. (2017). 

Stigma by prejudice transfer: Why racism threatens White women and sexism threatens 

men of color. Psychological Science, 28(4), 445-461. DOI 

 

2. Chaney, K. E., Sanchez, D. T., & Remedios, J. D. (2016). Organizational identity safety cue 

transfers. Personality and Social Psychology Bulletin, 42(11), 1564-1576. DOI 

 

1. Chaney, K. E., Young, D. M., & Sanchez, D. T. (2015). Confrontation’s Health Outcomes 

and Promotion of Egalitarianism (C-HOPE) framework. Translational Issues in 

Psychological Science, 1(4), 363-371. DOI 

 

MANUSCRIPTS INVITED FOR RESUBMISSION 

 

Chaney, K. E., Wedell, E.,* Pereira-Jorge, I. A.,* &  Forbes, M.+ Organizational diversity 

commitments are perceived as dishonest when normative. Manuscript invited for revision 

& resubmission, Personality and Social Psychology Bulletin. 

 

Oswald, F.,^ Khera, D., Matsick, J. L., & Chaney, K. E. Cultural stereotypes and personal 

beliefs about thin people: A form of fat resistance. Manuscript invited for revision & 

resubmission, Body Image. 

 

Pereira-Jorge, I. A.,* Chaney, K. E., Oswald, F.,^ & Garr-Schultz, A. Organizational norms and 

gender identity contexts shape when pronoun-sharing is perceived as disingenuous 

allyship: Evidence of a normative eclipsing effect. Manuscript invited for revision & 

resubmission, Journal of Experimental Social Psychology. 

 

Pham, M. D.* & Chaney, K. E. Seeing (us) beyond your prejudice: Stigma-based solidarity in 

the face of interpersonal intraminority racism. Manuscript invited for revision & 

resubmission, Personality and Social Psychology Bulletin. 

 

https://doi.org/10.1177/1948550617737601
https://doi.org/10.1016/j.jesp.2018.09.005
https://doi.org/10.1177/0146167218759288
https://doi.org/10.1007/s11199-017-0755-x
https://doi.org/10.1177/0956797616686218
https://doi.org/10.1177/0146167216665096
https://doi.org/10.1037/tps0000042
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Pham, M. D.,* Chaney, K. E., & Garr-Schultz, A. Strength-based solidarity: Shared strengths 

as a novel pathway toward holistic, sustainable, and health-promoting intraminority 

solidarity. Manuscript invited for revision & resubmission, Personality and Social 

Psychology Review. 

 

MANUSCRIPTS UNDER REVIEW 

Agbelusi, O., Sanchez, D. T., Chaney, K. E., & Cipollina, R. Multi-measured prejudice 

confrontations in the lab: How women physiologically and behaviorally respond to 

sexism. 

 

Dickter, C., Robey, N., Bravo, A., & Chaney, K. E. The effects of an online training on cultural 

competence, acknowledgement of White privilege, ethnocultural empathy, and racial 

attitudes in White college students. 

 

Lim, T. J., …, Chaney, K. E., …, Hehman, E. Improving predictive models of prejudice. 

 

Oswald, F.,^ Pereira-Jorge, I.,* Garr- Schultz, A., & Chaney, K. E. “I know what’s best for my 

child”: A qualitative analysis of U.S. cisgender-heterosexual and LGBTQ parents’ 

perspectives on inclusive education policies. 

 

Oswald, F.,^ Pham, M. D.,* Harr, R., Garr-Schultz, A., & Chaney, K. E. “They are fat and want 

special treatment for being fat”: Backlash to and lay theories of fat activism. 

 

Pereira-Jorge, I. A.* & Chaney, K. E. Prejudice confrontations are perceived as less costly 

when confronting is the norm. 

 

Pham, M. D.* & Chaney, K. E. Perceptions of anti-racism organizations focusing on power 

versus discrimination. 

 

MANUSCRIPTS IN PREPARATION  
 

Chaney, K. E., Smith, R., & Pitcher, K.* Examining identity threat transfer in children and 

adolescents. 

 

Oswald, F.,^ Griffin, J. W., Adams, R. B., & Chaney, K. E. Minority representation as a visual 

safety cue for marginalized groups: Ensemble coding of race and gender. 

 

Pereira-Jorge, I.* & Chaney, K. E. “Who are you fighting for?”: Black Americans’ perceive 

White gay American’s solidarity-based statements as more disingenuous than Black 

allyship statements. 

 

INVITED BOOK CHAPTERS  
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Chaney, K. E., Pereira-Jorge, A.,* & Oswald, F.^ (expected 2025). A framework for the 

attributions of ideology and motivation from identity safety efforts. In T. Nelson (Ed.) 

Advances in Prejudice Research. Taylor & Francis. 

 

Chaney, K. E., Sanchez, D. T., & Remedios, J. D. (2023). Confronting first impressions: 

Motivating self-regulation of stereotypes and prejudice through prejudice confrontation. 

In E. Balcetis & G. Moskowitz (Eds.) The Handbook of Impression Formation: A Social 

Psychological Approach (pp. 435- 458). Routledge. 

 

PRESENTATIONS   

CONFERENCE TALKS 
 

Pham, M. D.* & Chaney, K. E. (2024, June). Perceptions of anti-racism organizations focusing 

on privilege versus discrimination. Talk presented at Society for the Psychological Study 

of Social Issues Annual Meeting, Philadelphia, PA. 

 

Chaney, K. E., Pereira-Jorge, I. A,* & Wedell, E.* (2024, February). Perceived dishonesty of 

corporate LGBTQ+ pride statements. Talk presented at Society of Personality and Social 

Psychology Annual Meeting, San Diego, CA. 

 

Chaney, K. E. (2024, February). Tips and tricks for efficient and productive research. Panelist 

for Professional Development Workshop presented at Society of Personality and Social 

Psychology Annual Meeting, San Diego, CA. 

 

Chaney, K. E., Wilton, L., Morgenroth, T., Cipollina, R., & Pereira-Jorge, I. A.* (2024, 

February). Predictors and implications of parents’ beliefs about the appropriateness of 

LGBTQ+ topics for children. Data blitz presented at Sexuality Preconference, at Society 

of Personality and Social Psychology Annual Meeting, San Diego, CA. 

 

Chaney, K. E., Pham, M. D.,* & Ramiréz-Esparza, N. (2023, October). What are we fighting 

for? Lay theories about the goals and motivations of anti-racism activism. Talk presented 

at Annual Meeting of the Society for Experimental Social Psychology, Madison, WI. 

 

Chaney, K. E., Wedell, E.,* Pereira-Jorge, I.,* & Forbes. M.+ (2023, February). Context norms 

of organizational diversity statements impact Black Americans’ perceptions. Talk 

presented at Society of Personality and Social Psychology Annual Meeting, Atlanta, GA. 

 

Wedell, E.* & Chaney, K. E. (2023, February). Flexible, informative, easy-going: A person-

centered approach to prejudice confrontation styles. Talk presented at the Society for 

Personality and Social Psychology Annual Convention, Atlanta, GA. 

 

Chaney, K. E. & Chasteen, A. L. (2022, November). Do beliefs that older adults are inflexible 

serve as a barrier to racial equality? Talk presented at Gerontological Society of 

America Annual Meeting, Indianapolis, IN. 
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Chaney, K. E., Prakash, N., Sahay, A., Amaral, S., Endl-Geyer, V., & Khushi, A. (2022, 

October). Moving prejudice confrontations into the field: Examining prejudice 

confrontations against victim-blaming stereotypes among police officers in India. Talk 

presented at Annual Meeting of the Society for Experimental Social Psychology, 

Philadelphia, PA. 

 

Pham, M. D.* & Chaney, K. E. (2022, July). Implications of beliefs about learned versus 

natural prejudice for discrimination-coping styles and mental health among Black 

Americans. Data blitz presented at SPSP Summer Psychology Forum on Health 

Disparities, Minneapolis, MN. 

 

Chaney, K. E., Sanchez, D. T., Alt, N. P., & Shih, M. (2021, February). The breadth of 

confrontations as a prejudice reduction strategy. Talk presented at Society of Personality 

and Social Psychology Annual Meeting, Virtual. 

 

Chaney, K. E., Sanchez, D. T., & Remedios, J. D. (2020, February). Dual threats: Women of 

color experience both gender and racial stigma in the face of a single identity threat. 

Data blitz presented at Gender Preconference at Society of Personality and Social 

Psychology Annual Meeting, New Orleans, LA. 

 

Chaney, K. E. (2018, June). We are in this together: Presence of stigmatized allies buffers 

against identity threats. Talk presented at Society for the Psychological Study of Social 

Issues Annual Meeting. Pittsburgh, PA. 

 

Chaney, K. E. (2014, March). Exploring potential buffers for the detrimental effects of solo 

status. Talk presented at Southeastern Psychological Association Annual Meeting. 

Nashville, TN. 

 
INVITED TALKS 
 

Chaney, K. E. (2024, December). Lay perceptions of prejudiced people and spaces. Invited talk, 

Social-Health Psychology Colloquium Series, Kent State University, OH. 

 

Chaney, K. E. (2024, February). Lay perceptions of prejudiced people and spaces. Invited talk, 

Psychology Colloquium Series, University at Buffalo, Buffalo, NY.  

 

Chaney, K. E. (2024, January). Lay perceptions of prejudiced people and spaces. Invited talk, 

Psychology Colloquium Series, University of Pittsburgh, Pittsburgh, PA.  

 

Chaney, K. E. (2023, April). How lay theories of prejudice shape stigma and allyship. Invited 

talk, Social Psychology Colloquium Series, Purdue University, West Lafayette, IN.  

 
Chaney, K. E. (2021, March). Examining lay perceptions of the prejudiced mind. Invited talk, 

Psychology Colloquium Series, California State University Long Beach, Long Beach, 

CA. 
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Chaney, K. E. (2020, February). Examining lay perceptions of the prejudiced mind. Invited talk, 

Psychology Colloquium Series, University of Connecticut, Storrs, CT. 

 

Chaney, K. E. (2020, January). Examining lay perceptions of the prejudiced mind. Invited talk, 

Psychology Colloquium Series, Barnard College, New York, NY. 

 

Chaney, K. E. (2019, December). Examining lay perceptions of the prejudiced mind. Invited talk, 

Psychology Colloquium Series, Oklahoma State University, Stillwater, OK. 

 

Chaney, K. E. (2019, November). Examining lay perceptions of the prejudiced mind. Invited 

talk, Psychology Colloquium Series, University of Texas at El Paso, El Paso, TX. 

 

Chaney, K. E. (2019, November). Examining lay perceptions of the prejudiced mind. Invited 

talk, Psychology Colloquium Series, University of Western Ontario, London, ON. 

 

Chaney, K. E. (2019, November). Examining lay perceptions of the prejudiced mind. Invited 

talk, Psychology Colloquium Series, University of Illinois at Chicago, Chicago IL. 

 

Chaney, K. E. (2019, November). Examining lay perceptions of the prejudiced mind. Invited 

talk, Psychology Colloquium Series, Indiana University-Purdue University of 

Indianapolis, Indianapolis, IN. 

 

Chaney, K. E. (2019, November). Examining lay perceptions of the prejudiced mind. Invited 

talk, Social Perception, Action, & Motivation Lab (Balcetis), New York University, New 

York, NY. 

 

Chaney, K. E. (2019, October). Examining lay perceptions of the prejudiced mind. Invited talk, 

Emerging Scholars in Psychological Science Colloquium Series, Princeton University, 

Princeton, NJ. 

 

SELECTED POSTERS 

 

Pereira-Jorge, I. A.* & Chaney, K. E. (2024, June). LGBT+ and cisgender-heterosexual 

parents’ expectations of LGBT+ inclusive classrooms. Poster presented at Society for 

Psychological Study of Social Issues Annual Convention, Philadelphia, PA. 

 

Pereira-Jorge, I. A.* & Chaney, K. E. (2024, February). Descriptive social norms impact 

perceived social costs and benefits to confronting anti-Asian bias. Poster presented at 

Society for Personality and Social Psychology Annual Convention, San Diego, CA. 

 

Pereira-Jorge, I. A.* & Chaney, K. E. (2024, February). Norms of pronoun-sharing at the 

workplace influence perceived motives and LGBTQ+ allyship expectations. Poster 

presented at the Gender Preconference at Society for Personality and Social Psychology 

Annual Convention, San Diego, CA. 
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Pham, M. D.* & Chaney, K. E. (2024, February). Passing the mic: Cuing inclusion for women 

of color. Poster presented at the Society for Personality and Social Psychology Annual 

Convention, San Diego, CA. 

 

Pereira-Jorge, I.*, Chaney, K. E., Wedell, E.,* & Forbes, M. (2023, February). Pride or 

conformity? Norms of organizational Pride statements impacts perceived honesty. Poster 

presented at Group Process & Intergroup Relations Preconference, Society for 

Personality and Social Psychology Annual Convention, Atlanta, GA. 

 

Pham, M. D.* & Chaney, K. E. (2023, February). Who gets to be educated? Understanding 

Asians’ responses to foreignness questioning. Poster presented at the Society for 

Personality and Social Psychology Annual Convention, Atlanta, GA. 

 

Forbes, M.+ & Chaney, K. E. (2022, February). Exploring how a focus on community or 

activism efforts impacts the perceived affordances of college LGBTQ+ student groups in 

response to interpersonal and structural discrimination. Poster presented at Society for 

Personality and Social Psychology's Annual Meeting, San Francisco, CA. 

 

Pereira-Jorge, I. A.+, Cipollina, R., Chaney, K. E., & Sanchez, D.T. (2021, November). Beliefs 

about race evoke expectations of identity threat amongst sexual minorities. Presented 

virtually at Harvard Women in Psychology’s (WiP) Annual Trends in Psychology 

Summit (TiPS). 

 

Forbes, M.+ & Chaney, K. E. (2021, October). Exploring how a focus on community or activism 

efforts impacts the perceived affordances of college LGBTQ+ student groups in response 

to interpersonal and structural discrimination. Poster presented at Fall Frontiers 

Undergraduate Poster Exhibition, UConn. 

 

Albuja, A. F., Sanchez, D. T., & Chaney, K. E. (2021, February). A road map of others’ “-

isms”: A two-dimensional cognitive map of perceived generalized prejudice. Poster 

presented at Society for Personality and Social Psychology's Annual Meeting, Virtual. 

 

Cipollina, R., Chaney, K. E. & Sanchez, D. T. (2021, February). Lay theory of generalized 

prejudice and the accuracy of prejudice overlap beliefs. Poster presented at Society for 

Personality and Social Psychology's Annual Group Processes and Intergroup Relations 

Preconference, Virtual.  

 

Pereira-Jorge, I. A.+, Cipollina, R., Chaney, K. E., & Sanchez, D.T. (2021, 

February). Essentialist beliefs are associated with perceived congruent and incongruent 

group prejudice. Poster presented at Society for Personality and Social Psychology's 

Annual Meeting, Virtual.  

 

Chaney, K. E. & Sanchez, D. T. (2020, February). Lay theory of generalized prejudice: White 

women’s vigilance to sexism when expecting racism. Poster presented at Society of 

Personality and Social Psychology Annual Meeting, New Orleans, LA. 

 



Chaney, K. E. 11 

2/12/2025 

Chaney, K. E., Sanchez, D. T., Alt, N. P., & Shih, M. (2019, February). The scope of 

interpersonal confrontations as a prejudice reduction strategy. Poster presented at 

Society of Personality and Social Psychology Annual Meeting, Portland, OR. 

 

Qasim, M.,+ Chaney, K. E., & Sanchez, D. T. (2018, March). Perceptions of executives’ 

mentoring decisions. Poster presented at Rutgers University Aresty Research 

Symposium, New Brunswick, NJ. 

 

Alt, N. P., Chaney, K. E., & Johnson, K. (2018, March). Race over-perception: Relative bias in 

numeric estimations of Black and White targets. Poster presented at Society of 

Personality and Social Psychology Annual Meeting, Atlanta, GA. 
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